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Appendix 5: Office of Equal Employment Opportunity 
publications

The following publications and reports have been produced by the Office of Equal 
Employment Opportunity (OEEO). Limited numbers of these publications are 
available to the public at no cost. OEEO publications can be made available in 
alternative formats on request. They may also be downloaded from the OEEO web 
site at: www.oeeo.wa.gov.au

OEEO PUBLICATIONS
Accessing Abilities: 
Recruiting and Retaining People with Disabilities in the WA Public Sector

Annual Reports: 
Archive of past and present OEEO Annual Reports from 1999 – 2008

Acts of Courage: 
Public Sector CEOs on Men, Women and Work

Breaking Through: 
Women Executives in the WA Public Sector

Diversity Survey Information 
Surveying staff on diversity and disability

Diversity Survey Questionnaire 
Surveying staff on diversity and disability

EEO and Diversity Management Planning: 
A Guide for Equity Planners and Practitioners

EEO and Diversity Management Planning: 
Checklist of Planning Considerations

EEO and Diversity Management Plans: 
Template for Public Sector Agencies with less than 50 Staff

EEO and Diversity Management Plans: 
Template for Public Sector Agencies with more than 50 Staff

EEO and Diversity Management Plans: 
Template for Local Governments with less than 100 Staff

EEO and Diversity Management Plans: 
Template for Local Governments with more than 100 Staff

Equity and Diversity Plan for the Public Sector Workforce 2006-2009 (includes 
Progress Reports)

Diversity Planning: 
Making use of your Demographic Data

Equity Principles in Competency Standards: 
Development and Implementation

http://www.oeeo.wa.gov.au
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Executive and Management Recruitment: 
Encouraging Women Applicants

Indigenous Employment in the WA Public Sector: 
Valuing the Difference

Innovative Recruitment 
A guide for HR managers and practitioners 

Insights - Strategies for Success: 
A Support Strategy for Recruitment and Retention of Indigenous Australians

OEEO – What We Do

Recruiting for the Western Australian Public Sector: 
A quick guide for recruitment consultants

Updated Equity and Diversity Statistics for the ‘Showing The Way’ Series

Showing the Way:
Employees from Culturally Diverse Backgrounds•	
Employing People with Disabilities•	
Employing Youth•	
Employment and Retention of Indigenous Australians•	
Women in Management•	

Supported Work Team documentary 
Demonstrates the benefits of employing people with disabilities through the 
Supported Work Team initiative

Tapping into Talent: 
New Insights into Workplace Diversity

Understanding Equal Employment Opportunity in WA

Voices of Diversity: 
Benefits of Cultural Diversity in the Public Sector

Women In Management: 
Good Ideas for Improving Diversity

REGULAR BULLETINS
The Key – OEEO Newsletter

Diversity Bizz – OEEO Bulletin
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