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Assist the government to advance the diversity agenda and work collaboratively •	
with Public Sector Commission to develop innovative strategies to progress equity 
and diversity in a contemporary public sector.

Evaluate existing strategies for improving the representation of diversity groups •	
that are currently under represented in the public sector workforce. Liaise with 
stakeholder groups to find ways to enhance assistance provided by the OEEO to 
the public sector in these areas

Liaise with local government stakeholder groups to find ways to enhance •	
assistance provided by the OEEO to local government for equity and diversity 
planning.

Hold regular Diversity Forums on equity and diversity issues.•	

Review and update OEEO tools and resources.•	

Work with agencies using the national WACA system to ensure appropriate equity •	
and diversity data for public authorities in Western Australia can be collected, 
maintained and reported.

key initiatives planned for 2009-10
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